





4. Presentation "Experiences, Strategies and Lesson Learned from ABAAD MENA / MenEngage Lebanon

MenEngage Alliano

hal Secretariat
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Overview of the program/projects/works

= ABAAD launched a national ﬂmgagn with kugml Leaders in Lebanon
during the 16 days of Activism to Viol T iR 2012

* I that time a series of discussion ﬂmmhﬂihm lace with a national
consultation of Religi Leaders and Civil Society a topics relevant o
‘Women's Human Rights in Lebanon; Diverce, inheritance, child custody,
marital rape, etc.

= Relighous leaders are extremely influential in the MENA region
= Laws and religious courts
# Religious identity very importamnt to the general population
= Women's Rights Organizations have highlighted the need for this for decades

* At the time the domestic violence bill that
atantion by fligias leaess and creating mase divisious hirwees Ralgious
commnities and civil society
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“We Believe” Campaign -ABAAD

* Experience of ABAAD-Resource Center for Gender Equality
* Presented by Anthony Keedi- Masculinities Program Manager

Project/Program

= Discuss ssues alfecting Women's Human Rﬂ{:’ with Religious leaders
and promote mone erl.qual pranciples among §

= Hold iﬂﬂﬁnfwr‘ﬁlmpi on sessions with Religious beaders/

nl discussi
Promaote messages of equality from Religious Leaders in their community and
natiorwide

L, I: of Program was Religious leaders or men learning to become Religious
s

= Strategy was very much focused on Dialogee and documentation.
= Regional Conferenoe
= Series of [Recussion sesion for BL in Lebanon
= “We Belbeve™ Campaign

= The ca ign generated much national interest, media exposure, and exposure
lrd:uﬁﬂgmm:nnd media
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Challenges faced
# There were some Women's Organizations and Media figures who did not
agree that Religious Leaders should be allies in Gender work

* The program was greatly affected by the war in Syria (Mostly by because of
lack of funding)
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Approaches to deal with the challenges

* Women's organizations or media individuals who had vocalized
disagreement with the approach of working with religious leaders were
individually contacted and invited to the ABAAD office in order to discuss
their concerns and speak about our strategy for working with Religious
Leaders.

» Media figures did not responad
= Some of the civil seciety crganizations and the sessions went well

* We continue to work with what Religious Leaders we formed strong
relationships with, however many of them (especally highly influential
ones directly involved with Religious courts) will only make time certain
protocols and projects are involved.

https://www.youtube.com/watch?v=trsSvCBLgrO&list=PLyPaiAM6tjFhXwju6yohy570hs2MZNZ6Y



5. Introduction to MenEngage Alliance

) MenEngage Alliance

working with men and boys for gender equality

Joni van de Sand
Global Coordinator and Advocacy Manager
MenEngage Global Alllance, Secretariat

Faith-based Approaches to Transforming Masculinities
for Gender Justice & Equality: A Consultation

w MenEngage Alliance
An alliance of RE e

civil society WHAT WE BELIEVE

organizations

working

together with v CQNMT]

men and | MENENGAGE & ACCOUNTABILITY | S——

WOork colle:
bt?"p'S, along o By and individua:lh;w
with women toward advancing
& girls, to gender equality,
promote human rights and
gender justice social justice
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VIS N

A world in which all people are treated equally, are free
from discrimination, and in which human rights are
protected and promoted.

The MenEngage Global Alliance works

to promote positive masculinities by:

* Transforming unequal power
relations and patriarchal systems;

i * Building inclusive alliances from local
M IS S | N to regional to global;

* Working with men and boys through
an intersectional feminist approach;
and

+ Fostering joint actions in partnership

with women's rights, gender- and
other social justice movements.

MenEngage Alliance Presence

| A network with
presence in around
66 countries
globally, with 36

country networks, &
regional networks,
700 non-
governmental
ofganizations, as

well as UN partners

Together for Gender Justice

+We honor the pioneering work and on-going leadership of women's rights

organizations

+"We stand in solidarity with the nﬂ—ﬁuirgst for women's
empowerment and rights, and seek to positi engage men and boys 1o
further these objectives

v We Himthalhvmakin?m and boys understand the implications of
gender inequality, harmful notiens of masculinity, its effects on women's
g-d girls’ human rights, and on men and boys’ own health and well-being

we can mobilize them as agents of change for all

Wi work to contribute to a global movement for er justice through
transforming masculinities, working with men womn, boys and girls,
people of all genders.

Wi believe that manhood i NOT defined:

* lbry how many sensl partness you have

* by using velencE against Women of men

* Iy how meach pain you canendune

& Iy bt s il iU £l iRy el
ashen

= or by your jewgal onentation,

W baliaun that mankood 1% defined:

= Iy building relationships besed on respect and equality

= by speaking out againat wiolence in your society

= by hawving the strength to ask for help

= Iy Shafid -G making ar dhaied powes

& ard By your ability to reapect the dhwenity and righta of thase sround you.
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Men & Masculinities
in realizing gender justice
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differences between different verskons of masculinity

= This imglies that men, lilr women, continuously renegotiate thelr position
within (e social ieranchy.

= And that nodms, altitisdes and Behaviors of man towards othars [women,
olher men, peophe of all génders) can change in & poditive manser,
characierized by non-violence, caring and equalisy

= I ks these "positive masoulinities” that the MenEngage Alllance aims fo
BEVArDE, in ordir 1o Lonribute 10 the realization of wormen's fights and gender
jumstice i particular, and human rights and social justice more broadly.

= Prositive masoulnities are p JEE heed to “h i OF Negative
Torres of masculinity, which ane based on same maen's P"'\!TH!H e Ghl
ohers, and which form the basis of the patriarchal systemds] that the
MenEngage Alliance aims to transfiorm and contribute to its elimination.
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Themes & strategies matrix

Nt ks Bullding & Steengihening [MM) * SRHR
* Peace & conflict

{wiolent masculinities)
= Education
bazery L B AN = {limate [change)
* Trans-gender justics

Communications. {CW1] - !I:l.‘wml building

MenEngage Alliance Video

MenEngage Members, How we work...

= Group education and training * https://vimeo.com/111230506

= Service provision (counseling, health services, batterers interventions
programs)

* Community mobilization

+ Communication/mass media campaigning

* Networking and promotion of men activism in partnership with
women and other social justice organizations

* Evidence-based research, policy research
* Advocacy and public policy (scaling up & institutionalization)
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Thank You, very much

MenEngage Alliance Global Secretariat
1875 Connecticut Avenue
Floor 10, Suite 12069
Washington, D.C. 20009, LS4
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MenEngage Alliance

working with men and boys for gender equality

www.menengage.org

@menengage

@MenEngage




